
Mentoring Guide
It is the responsibility of the mentee and mentor to take charge of the mentoring relationship. We 
expect the relationship to last for an initial period of 6 months.  

We suggest revolving the relationship around a monthly scheduled video/phone call and ad hoc 
email contact, as agreed between mentee and mentor. 

Set Objectives  Set Expectations 
MENTEES it’s down to you to 
drive your mentoring 
relationship. Be proactive. 

MENTORS be prepared to 
discuss how you can help 
your mentee to achieve their 
goals.  

BOTH make sure to set out 
clearly from the outset how 
you expect the relationship to 
work, how you will monitor 
progress and agree targets 
for your next meetings.  

Communication: agree between the two of you how and how often you 
intend to communicate. Put your monthly calls in your diaries and 
decide how often you will be in contact on email/messaging.  

Mentees, remember that your mentors have busy schedules and may 
not be constantly available or may have to re-arrange your meetings. 
Due to this, it will also not always be possible for them to review every 
application and they are there for general mentoring advice.  

Confidentiality: remember to keep your discussions confidential and 
check with each other before divulging each others’ identities to 
others.  

Respect and transparency: if the mentoring relationship isn’t working 
as you expected or wished, respectfully discuss how communication 
and expectations can be improved. 

Ideas for MENTEES to get started with: 
1. What are you hoping for from the mentorship relationship?

Think about what goals you would like your mentor to help you achieve. Before your first conversation have a 
realistic idea of what types of questions your mentor can help you with.  

2. What would you like to learn from your mentor?

Be organised and proactive in learning about your mentor before your first meeting. What has their career path 
been, what have they done that you’re interested in, what areas of law can they teach you about?  

3. What do you aim to achieve by the end of the 6 month relationship?

It’s important to set a 6 month goal before you begin, and develop this with your mentor throughout the 
relationship. What is important for you to achieve by the end of this process? Would you like to become more 
confident, secure a training contract, get better at writing applications?  

Create a 
professional email

Consider your 
social media use

Do you have Linkedin? Is your 
profile professional?




